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Transforming Workplace Culture & Workforce Performance
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Head Office: 50 Devonport Rd, Tauranga

KEEPING CONNECTED. It is people, itis people, it is people.

KEEPING CONNECTED is a platform of strategy and methodology, utilising virtual technologies and workplace
performance knowledge. We are partnering with organisations to support tailored design of their early intervention
strategy response to COVID-19. We are offering our expertise in organisational people systems analysis, virtual
communication underpinned by a focus on team performance. Including pandemic planning and implementation
support through a neuropsychology informed approach, designed to minimise anxiety, engage meaning and maximise
wellness for your people.

The KEEPING CONNECTED Leadership Team How we can help...

MEL BEDGGOOD

With formal training in humanities, social systems, social
policy and mental health, Mel is an expert in people focused
systems analysis. She specialises in effective communication
structures, easing anxiety and driving performance
outcomes. Mel’s background includes transformation
change, leadership and governance at the local, regional
and national levels

JAN POLLEY

Formally trained and a Registered Nurse, Jan brings to the
team not only clinical expertise but also an array of
experience of quality and risk management in the context of
local, regional and national governance settings. A passion
for the people, enables Jan to seamlessly navigate the black
and white and grey aspects of people performance

KATE MONTGOMERIE

Kate’s formal background in education, includes
leadership and governance chairmanship. Her dedication
to research and technology, drives her passion for innovative
tailored modalities, achieving optimum growth through
learning. Kate’s expertise lies in sociology and human
motivation

TIFFANY HOLDEN

Tiffany’s formal training in social systems, humanities, social
policy and psychology and background in leadership of multi
ministerial contracts drives her solution focussed lens. An
expert in leadership and culture, Tiffany is passionate about
navigating formal structure that maximises people outcomes

We assess for barriers and
opportunities from our team
performance lens, partnering with
you to build your tailored strategy,
with a core focus on building
sustainable virtual work practices

COMMUNICATION STRATEGY
We bring a neuropsychology
informed approach to the design
of your communication strategy.
Easing anxiety and engaging your
people in a meaningful, proactive
way forward

VIRTUAL PLATFORMS

With our expertise in streamlining
virtual communication modalities,
we identify your current strengths
and weaknesses in your
communication structure. We
broker effective solutions to build
on what you already have in place

ENGAGEMENT

We work with you to tailor your
pandemic planning to encompass
the realities of your employees and
align them with your
organisational planning

TRAINING

We work with your leadership to
provide tailored training to
implement all of the above. We
also provide ‘the simple facts’ as
required, in relation to COVID-19
consistent with the Ministry of
Health NZ

POLICY & GUIDELINES
We partner with you to develop

your COVID -19 policy and guidelines
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